
 

Statutory Inspec/on of Anglican and Methodist Schools (SIAMS) Report 

Vision  
Guided by the loving example of Jesus Christ, we work together so that everyone feels valued, loved and able to 
be the very best they can be. In our inclusive, aspira?onal and nurturing school family, we build strong 
founda?ons for learning, character, faith and life. We embody gra?tude and care for others, ensuring we all have 
the building blocks to be happy, confident and responsible individuals, ready to flourish in today’s world and face 
the future with courage and hope. 
 
The wise and foolish builders. MaFhew 7:24-27 
 

St Nicholas At Wade Church of England Primary School is living up to its founda?on as a Church school and is 
enabling pupils and adults to flourish. It has the following notable strengths.  

Notable Strengths 
• Compassionate and reflec?ve leaders have carefully selected the school’s Chris?an vision to reflect the 

needs of the community it serves. It is a lived reality where adults and pupils are encouraged to build on 
the solid rock and be the best they can be. As a result, they thrive being part of this school community.  

• Inspired by the vision, a loving culture of respect and kindness permeates through the school. 
Consequently, a deeply embedded nurturing ethos fosters an inclusive and peaceful environment, where 
all feel cared for and able to grow. 

• Collec?ve worship is placed at the heart of the school day. It is a ?me to reflect on the Chris?an vision and 
associated values and how they apply to their daily lives. It enables pupils and adults to engage in calm 
contempla?on, developing their own thoughts and beliefs and suppor?ng spiritual flourishing. 

• There is a deeply embedded and mutually enriching partnership between the school and its local church. 
This rela?onship posi?vely and reciprocally impacts pupils, staff and the church community fostering their 
spiritual flourishing. 

Development Points  
• Establish systems to monitor provision for spiritual development across the curriculum so that governors 

and leaders can ensure pupils’ spiritual flourishing is supported. 
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Inspec/on Findings  
Vision and Leadership  
The deeply embedded Chris?an vision and suppor?ng values are expressed and lived out through the parable of 
the wise and foolish builders found in the New Testament book of MaFhew.  It is integrated in the school’s 
strategic plan and its impact is evaluated through local governance. For example, during monitoring visits, the 
governors determine the extent to which the vision is central to the work of the school. However, there are no 
formal systems in place to monitor the provision of spirituality. They observe staff using the vision and values in 
the way they interact with pupils and each other. This impacts posi?vely on the pupils who follow these 
behaviours. The biblical importance of building on a strong founda?on is lived out by leaders. It guides their 
decision making and direc?on. Steered by dedicated staff and aided by clearly craXed visuals, pupils are 
prepared well for future life. School leaders and staff have a sound understanding of the unique community they 
serve. They are commiFed to helping pupils thrive whilst at school regardless of their different star?ng points. 
Consequently, they flourish.  
 
Vision and Curriculum  
The school’s Chris?an vision of embodying gra?tude and care for others is firmly rooted in the curriculum. As a 
result, pupils have the building blocks to be happy, confident and responsible individuals. They are provided with 
thoughYul opportuni?es to become ar?culate communicators, suppor?ng their personal growth and enabling 
them to flourish. Supported by staff, they are equipped to face the future with courage and hope. Guided by 
leaders’ deep commitment to learners, the curriculum is inclusive. Consequently, pupils with addi?onal needs 
respond well through prudent adap?on where needed. For example, by working closely with families, speech 
and language is priori?sed from early years. As a result, pupils that were non-verbal now confidently contribute 
to discussions both in and outside the classroom. There is clear understanding of spirituality using the 
framework of ‘Ows, Wows and Nows’. Staff iden?fy points of spiritual encounter in the curriculum where pupils 
pause, reflect and consider possible ac?ons. However, these opportuni?es are not monitored or evaluated, 
therefore some opportuni?es to support spiritual flourishing are missed. An outdoor learning curriculum u?lises 
the school grounds as well as the local area. Although not always planned for, this provides opportuni?es for 
pupils to engage with the world around them and experience its beauty. In addi?on, a wide range of ac?vi?es 
are available for pupils to access outside the school day. Par?cipa?on in sports and enrichment events, including 
singing at the cathedral further builds pupils’ courage and resilience. 
 
Worship and Spirituality  
Collec?ve worship is an enriching experience. Leaders regard worship each Monday morning as a crucial star?ng 
point to come together. Pupils and adults value this ?me together; it contributes to their sense of belonging. 
Ques?ons are used to challenge their thinking, enabling them to ponder more deeply on the themes. Listening 
aFen?vely, they offer thoughts and responses confidently. Worship is carefully craXed to include moments of 
s?llness and calm to enable reflec?on. Both adults and pupils’ spiritual growth is therefore effec?vely supported 
through worship ?mes. Pupils share that all are welcome to take part if they wish, adding ‘we believe everyone 
should be who they want to be’. Worship leaders value the role they have in leading aspects of collec?ve worship 
and this enriches their spiritual growth. They liken their new roles to growing in confidence and building on the 
solid rock. School leaders and clergy speak passionately about the partnership between the school and their 
local church resul?ng in strong community ?es. Key fes?vals are celebrated in the church. Parents and carers 
value being able to worship alongside their children and par?cularly enjoy listening to the pupils sing. This 
enhances the spiritual flourishing of both pupils and adults. 
 
Vision and School Culture  
The Chris?an vision underpins all decisions and is the keystone on which everything is built. This promotes 
gra?tude and care, enabling all to live well together. Staff members recognise and appreciate that leaders model 
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the carefully selected Chris?an values of courage, resilience, honesty and kindness. They feel deeply cared for 
and appreciate the open-door policy of leaders. Parents and carers are proud of the school’s vision. They share 
how staff see the poten?al in their children and nurture them to be the best they can be. Strong founda?ons for 
learning are exemplified by pupils. They understand that it takes ?me to learn something but enjoy the 
sa?sfac?on when something is achieved. Staff are equally cared for. They explain how leaders consider their 
workload to support their work life balance. The thoughYul ac?ons of leaders further enhance their wellbeing. 
Staff express, ‘Everywhere around the school I am included and loved’. Families and staff are provided with 
support during challenging ?mes, including clear signpos?ng to relevant external services and the provision of 
appropriate in-house assistance. This builds strong rela?onships and supports good aFendance.  
 
Vision, Jus?ce and Responsibility  
Guided by the vision, leaders have shaped a behaviour policy that promotes posi?ve rela?onships and 
recognises that, if damaged, they can always be repaired. Staff support pupils to get back onto the rock if they 
are on the sand. Pupils appreciate that they have a responsibility to make good choices and put things right 
when things have gone wrong.  They talk of everyone star?ng on the rock each day and that it’s equal and fair 
for everyone. This gives them a strong sense of jus?ce and responsibility. Leadership roles, such as school 
prefects, empower them to mo?vate and help others. Pupils are learning to iden?fy where they can make a 
posi?ve difference in their local environment. For example, when the eco ambassadors learnt that trees were 
being cut down they planted more trees locally. The reciprocal partnership with the local church impacts 
posi?vely on the community and enriches rela?onships. For example, the church provides space for the PTFA 
(Parent, Teacher and Friends Associa?on) to meet. In return, the school community collects food and toiletries 
for the church to distribute to those in need.  
 
Religious Educa?on  
Religious educa?on (RE) is a subject with a high profile across the school and is well resourced. The subject lead 
is well supported by the diocese. The recent revision of the RE curriculum enables pupils to encounter a broader 
and more diverse range of religions and worldviews. Consequently, pupils develop not only knowledge but a 
deep respect and curiosity. They talk about their journey from Recep?on to Year 6 and their growing 
understanding of what others believe. They appreciate how this prepares them for their future lives as adults 
living in a diverse global community. Staff value the training and support given by both the RE lead and the 
diocese. The strengthened challenge in the curriculum makes the tasks more relevant and well-balanced for 
pupils. Supported by the clergy, all classes visit the church during their salva?on topic to learn more about 
Chris?anity. This further deepens their knowledge and understanding.   
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